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FAQ CONCERNING THE CANTONAL MINIMUM WAGE 
 

1. What does the Minimum Wage Act (MiloG) regulate and when 
will it take effect? 

The MiloG and the minimum wage intend to improve the living conditions of employees. The mini-
mum wage is CHF 21 gross per working hour. The minimum wage is owed once the act comes into 
effect. 
 
The government of the Canton of Basel-Stadt will determine the date of entry into force of the MiloG 
in the associated ordinance, which is currently being drafted by the responsible department. The 
MiloG is intended to enter into force in the second half of this year, although the exact date cannot 
yet be determined. 

2. What can employers and employees do in preparation of the  
MiloG? 

As of entry into force of the MiloG, employers have to adjust existing employment relationships 
within six months, whereby any wage differences must be compensated retroactively to the date of 
entry into force. 
 
Please inform yourself whether the MiloG is applicable for your employees at an early stage, review 
your employment contracts and adjust them if necessary. The MiloG is also regulating inspections 
and possible sanctions in the event of disregard of the minimum wage. 

3. Do employers have to pay the minimum wage if their employees 
are subject to a collective employment contract (GAV)? 

It depends. 
 
If employees are subject to a generally binding collective employment contract, the cantonal mini-
mum wage is not owed, as they are exempt from the Minimum Wage Act (§ 2 Par. 2 lit. h MiloG). 
However, employers must comply with the minimum wages provided for in the collective employ-
ment contract. You can find the latest information on generally binding collective employment con-
tracts at the State Secretariat for Economic Affairs SECO. 
 
If the collective employment contract has not been declared generally binding, employers are 
obliged to pay the cantonal minimum wage (potentially even retroactively) as of the day the Mini-
mum Wage Act came into force (§ 9 MiloG) if the wage is is lower than the cantonal minimum wage. 
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4. Do employers have to pay a vacation supplement in addition to 
the cantonal minimum wage? 

Yes, the statutory vacation supplement must be paid in addition to the minimum wage (§ 3 Par. 1 
MiloG). It is 8.33% (= four weeks' vacation) for employees over 20 years of age and 10.64% (= five 
weeks' vacation) for employees under 20 years of age. 
 
Employees that receive an hourly salary do not only have to be paid the minimum wage of CHF 21 
but are additionally owed 8.33% or 10.64% of vacation supplement per hour. The total amount that 
is owed is therefore CHF 22.75 for employees over 20 years and CHF 23.25 for younger employ-
ees. Employees that receive a monthly salary do not need to be paid a vacation supplement since 
vacations are already covered in a monthly salary. To calculate the minimum monthly wage, the 
salary must be converted to the corresponding hourly wage without adding statutory vacation sup-
plements. The calculated hourly wage must then be at least CHF 21. 
 
The following formula is used to calculate the hourly wage: 
 

- The weekly working time (for example 42h per week) is calculated up to the yearly working 
time. 

- The weekly working hours are multiplied by 52 weeks (52x42 equals 2184h per year) 
- The yearly working hours are divided by 12 to calculate the monthly working time (this equals 

182 hours per month) 
- The monthly wage is now divided by the monthly working time of 182 hours to find out the 

hourly wage 
 
Example:  
 

- Monthly wage: CHF 4'000.00  
- Weekly working time: 42 hours. 
- Hourly wage: CHF 21.98 (42*52= 2184; 2184/12=182; Fr. 4'000.00/182) 

 
Formula: 

𝑀𝑜𝑛𝑡ℎ𝑙𝑦 𝑤𝑎𝑔𝑒

𝑊𝑒𝑒𝑘𝑙𝑦 𝑤𝑜𝑟𝑘𝑖𝑛𝑔 𝑡𝑖𝑚𝑒 ∗ 52/12
≥ 𝐶𝐻𝐹 21 

 

5. Are employers required to pay a 13th monthly salary? 
A 13th monthly salary is not owed according to the Minimum Wage Act. In other words, if an em-
ployer pays a 13th month's wage, it may be converted to the hourly wage and added up. The hourly 
wage calculated in this way must then be CHF 21 (calculation examples will follow). 
 
If employees are subject to a generally binding collective employment contract, the Minimum Wage 
Act does not apply (see question 3). In these cases minimum wages and whether a 13th monthly 
salary must be paid is determined by the collective employment contract. Most collective employ-
ment contracts do provide for a 13th monthly wage. Please contact the State Secretariat for Eco-
nomic Affairs (SECO) for information on collective employment agreements that have been de-
clared generally binding. 

6. What about internships? 
The Minimum Wage Act does not cover internships of six months or less. If a signed apprenticeship 
contract or confirmation of admission to a federally recognized university (tertiary A) or institution 
of higher education (tertiary B) is made available after six months, the internship may be extended 
to a maximum of 12 months without being bound by minimum wage (§ 2 Par. 2 lit. a MiloG).  



Departement für Wirtschaft, Soziales und Umwelt des Kantons Basel-Stadt 
Amt für Wirtschaft und Arbeit 

 

Stand: 16.02.2022 Seite 3/3   

 
An internship within the meaning of the Minimum Wage Act is an employment relationship designed 
to last for a certain period of time, during which knowledge already acquired at school or yet to be 
acquired is deepened in practical application, whereby supervision and oversight of the work per-
formance is necessary. The aim of an internship is to gain professional experience and train skills 
without providing a systematic and comprehensive education. An internship always has an educa-
tional character. Employment contracts that are titled "internship" but do not have this educational 
character are never exempted from the Minimum Wage Act, even if they last less than six months. 

7. What about au-pairs? 
Au-pairs are exempt from the Minimum Wage Act (§ 2 Par. 2 lit. e MiloG). They are young people 
who live with a host family in order to learn a foreign language, look after children, perform light 
household chores and receive appropriate compensation. They attend language courses and may 
be required to work a maximum of 30 hours per week with at least one full day off per week. 

8. How is the exemption of § 2 Par. 2 lit. f (“on-call work”) to be in-
terpreted? 

This exemption intends to relieve employers, allowing them to employ on-call workers for up to 70 
hours per year without being required to pay them minimum wage.  
 
The 70 hours are counted for each employer individually. This means that the Minimum Wage Act 
is not applicable if an on-call worker is employed by one employer for 69 hours and by another for 
50 hours per year. 

9. What does the MiloG mean by “Professional Activity outside of 
Switzerland’s Territory” (§ 2 Par. 2 lit. I MiloG)? 

This exemption covers employees that are employed by Swiss companies located in the canton 
of Basel-Stadt but that work abroad. Primarily, these are river cruise companies. Employees 
posted to Basel by foreign companies do not meet the conditions of this exemption since they do 
their work in Basel. 
 

Contact: 

Kanton Basel-Stadt 
Amt für Wirtschaft und Arbeit  
Legal Advice in Labour Law  
Tel. 061 267 88 09 
 


